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Direct Observation of Non-Clinical Skills (DONCS)

Purpose: to evaluate the pharmacist’s non-clinical skills

	[bookmark: _Hlk50135704]Date of assessment
	24/3/2021

	Collaborator name
	

	Collaborator email
	

	Collaborator position
	General Practitioner 

	Collaborator profession
	Doctor

	Collaborator declaration
	I can confirm I have read the RPS collaborator guidance and have the appropriate experience to complete this assessment. I confirm I have completed the assessment objectively and independently. 
Yes ▢




	Brief summary of scenario 
	Presenting prescribing data at a practice meeting 

	Description of non-clinical skill(s) being observed
	Communication, negotiating, influencing and leadership.

	Relevant domain(s)
	▢ Professional practice
▢ Communication & collaborative working
▢ Leadership & management
▢ Education
▢ Research



Instructions

. 
· This tool should be used to assess specific non-clinical skills e.g. chairing a meeting, presenting information to senior stakeholders etc.
· Scoring should reflect the expected entry-level of performance for a consultant pharmacist as defined in the consultant pharmacist curriculum. 
· Provide as much constructive feedback as possible in the free text boxes.

Based on your observation of this scenario, rate the level 

	Overall rating
	

	[bookmark: _Hlk50723961]Significantly below the level expected of an entry-level consultant pharmacist
	☐

	Below, but working towards, the level expected of an entry-level consultant pharmacist
	☐

	At the level expected of an entry-level consultant pharmacist
	☐

	Above the level expected of an entry-level consultant pharmacist 

	☐



Strengths
	Pharmacist A clearly presented data relating to a recent audit they had carried out on the prescribing of high-risk medicines. 

They presented the data clearly and I am sure this will influence practice staff to be more cautious in their approach to prescribing these medicines. 

Pharmacist A works at a much more advanced level to our previous pharmacist and is clearly functioning at consultant pharmacist level. 




Areas for development
	Nil  



Agreed action(s):	
	Continue to work with the practice team. 



Optional reflection:
	Being able to present data to the practice on their own prescribing help with influencing and negotiation. 

This demonstrates my ability to influence, negotiate and lead in my role.   
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