Arranging regular meetings at
times when parents or carers in
the team are unable to attend
due to caring responsibilities,
for example at 9am or after 4pm.
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parents and
particularly female
parents are expected
to be warm and
friendly.

What do Pregnancy, Maternity,
Parents and Carer Related

Microaggressions look like?

Micro-aggressive behaviours can be verbal,
non-verbal or environmental, including:



