
Call for Nominations

Pharmaceutical Science Expert Advisory Panel

Nominations must be submitted on the form on page 3.

Role and Purpose of the Pharmaceutical Science Expert Advisory Panel (PS EAP)

The PS EAP, which was set up in 2009, draws from the breadth of academic, clinical, industrial, community and regulatory pharmacy settings, and provides advice and guidance to the Royal Pharmaceutical Society (RPS), and thereby to the pharmacy profession as a whole, on emergent issues in science and research. Although the PS EAP informs, it does not set RPS policy on issues of interest to the profession and the public. Specifically the PS EAP provides a view on:
· The pharmaceutical science agenda on the national and international stage
· Scientific strategy (horizon scanning, intelligence gathering, planning)

· Scientific assessment and review, leadership & advocacy
The PS EAP supports the vision of the RPS:

· To inform and influence national and international policy in relation to the science and practice of pharmacy, and to build a position of high regard among stakeholders with respect to pharmaceutical science and research 

· To serve as “first port of call” for stakeholders, and in particular government and regulatory authorities requiring information on pharmacy science and research

· To support members in achieving professional confidence and excellence in their practice
Member Specification
Essential
1. Excellent professional standing and reputation (for example, a high level of involvement in institutional roles, professional organisations).
2. Excellence in science/research (members should be either at the forefront of their specialist area or as a generalist working across several disciplines, and be nationally or internationally recognised in their particular field).
Desirable
1. Broad discipline expertise (broad knowledge and expertise in a relevant specialty research area and/or multidisciplinary experience in two or more discipline areas is desirable – specialists and generalists). 

2. Organisational and administrative leadership skills (forward planning, advocacy and research management skills; personal qualities of fairness, impartiality, integrity and the ability to work effectively under tight timeframes). 

3. Relevant experience in academia, industry, voluntary or public sector organisations. 

4. Experience in coordinating research activity including an understanding of the needs of end users in higher education, business and industry.
5. Understanding of evidence based medicines.

6. Experience representing organisations or profession to the public and including the media. 
Time Commitment and Remuneration

The panel will meet 3 times a year, and otherwise be called together as a group (in person or virtually) only for major issues. The normal operating procedure will be for the chair to select ad hoc working groups of members with relevant expertise to address specific issues. In addition to the annual meeting, it is anticipated that panel members will devote 2-4 hours per month, mainly keeping abreast of relevant developments in their respective fields. In addition, if a panel member agrees to serve on a working group, there will be a limited time commitment on research or review work agreed with the chair as issues arise.

Panel members will have four year terms, and be eligible for one additional four year term. 
Members will not be remunerated, but will be reimbursed reasonable expenses.
Nomination Materials and Election Process 
All nominees must complete the form on Page 3. All nominations are subject to review for compliance with companies and charities law, and RPS and relevant professional codes, including the Code of Conduct below. 
Approval and Recruitment Process
Nomination deadline……………………………………………………………………………. 28/02/2016  

*Review of applicants completed………………………………………………………….......31/03/2016

Results announced (after approval by the Professional Leadership Board)………………03/05/2016 

Next meeting of the PS EAP.............................................................................................18/05/2016
* A small committee comprising of scientists/researchers will be constituted to review the nominations. The resulting shortlist will be presented to the Professional Leadership Board for ratification. All submitted materials will be destroyed after the panel members have been appointed. 

Code of conduct for members of RPS governance bodies
Members of the PS EAP will be expected to conform to the RPS code of conduct for members of governance bodies as well as codes applicable to their respective disciplines and institutions.  

In addition to observing the Code of Conduct applicable to members of the Society, members elected or appointed to National Pharmacy Boards, the Assembly and other governance bodies reporting to the Assembly shall:
· adhere to the Seven Principles of Public Life (the “Nolan Principles”)

· be in good standing professionally, including with the Society and any other professional body or regulator of which they are a member or registrant

· act collectively in discharging the functions of the governance body, abiding by and supporting any decisions made

· support publicly the policies of the Society, explaining fairly any contrary views 

· respect the skills, roles and dignity of other members and of staff

· treat as confidential information relating to individuals and the interests of the Society 

· declare any personal or business interests in matters under consideration, leaving the meeting unless requested to stay by the Chair, and not vote on any such matter

· not exploit their position as a member of a governance body for personal 
· have regard to the Society’s policies for complaints, grievances and whistle blowing, report any unresolved concerns about the welfare or actions of other members of the governance body or staff to the Chair or the Chief Executive as appropriate.

Expert Advisory Panel Nomination Form

Please complete this form and submit it (preferably by email) with the required attachments indicated below. Do not worry about formatting on this document.
Submit all materials and questions to:

Jayne Lawrence



Email: jayne.lawrence@rpharms.com 
Royal Pharmaceutical Society

66 East Smithfield



Tel.   020 7572 2342
London E1W 1AW 



1. Nominee (please print)





Name and Title/Position____________________________________________________
Employer or Institutional Affiliation ___________________________________________

Mailing address: _________________________________________________________

_________________________________________________ Postcode _____________ 

Email __________________________ 

Telephone (daytime)
_____________________ (mobile) _______________________
2. Nominator / referee(s) 
Nominator/Referee 1   

Name and Title/Position____________________________________________________
Employer or Institutional Affiliation____________________________________________

Telephone____________________ Email _____________________________________

Referee 2

Name and Title/Position____________________________________________________
Employer or Institutional Affiliation____________________________________________

Telephone____________________ Email _____________________________________

Please attach:

1. CV - remember to include all relevant information as the assessment will be made based on the CV you provide. Do not presume the assessment committee will have ‘insider knowledge’ of your activities.   
2. Supporting statement – detailing how you would contribute to the PS EAP. Statement to be no more than one page. 
3. Photo (passport format—may be submitted later)



All nomination materials must be submitted by 5 p.m. 28th February 2016. 
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