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ROLE DESCRIPTION

RPS Ambassador
Location:

Home worker – each role to be based in a defined locality in England
Reports to:

Gareth Kitson – Professional Development and Engagement Lead
Grade:


Honorarium of £1000, plus expenses
Who we are
We are the RPS, the professional membership body for pharmacists and pharmacy in Great Britain. 

Our mission is to put pharmacy at the forefront of healthcare. Our vision is to be the world leader in the safe and effective use of medicines.  

What we do

Since RPS was founded in 1841 we have championed the profession, and are internationally renowned publishers of medicines information. 

We advocate for the profession of pharmacy putting them at the forefront of healthcare through influencing policy at a local, regional, national and international level. 

We publish high quality standards, guidance and reference sources to support all healthcare professionals deliver the safest and most effective care for the people they serve.

We support our members to develop their skills and provide guidance and advice to help them progress through their professional career.

Together, we are pharmacy.

How we work 

Our Behaviours guide the way we act: 

Be inspiring: We inspire advances in pharmacy practice to deliver our Vision. We work together as one team towards a common goal.    
Be relevant: to each other’s needs and those of our members, the pharmacy profession and the public.
Be empathetic: to the challenges our colleagues and members face. 

job purpose


After a very successful first 12 months, we are excited to be able to extend the role of RPS Ambassador. 

The role of the RPS Ambassador is to be a visible and proactive champion of the RPS.  We know we have many passionate members and that you feel as strongly about supporting and developing the profession as we do.  We want to harness your energy and use it to help us engage with our members, and potential members.  

Supporting our future leaders through engagement with students, pre-registration pharmacists and early career pharmacists is a hugely important part of what we do.  The Ambassador role is designed to support our work in this area and the role will be focused on engaging with, supporting and recruiting professionals from these distinct career stages.
Main Accountabilities 
1. Work with the RPS team, including but not limited to, members of Team England, the Marketing and Membership Team, Professional Development and Support team and members of RPS Locals (when appropriate)
2. Support at least 4 engagement opportunities throughout the 12 month period in an area local to them, to promote the RPS, showcasing the range and variety of support tools we offer to our members.  These events should be targeted towards pharmacy students, pre-registration pharmacists and early career pharmacists.  We will help you identify these opportunities and will provide you with all the tools you need to do this successfully.  These could be face to face or virtual.
3. Each Ambassador will be responsible for engaging with, and building relationships with local Schools of Pharmacy, and working with them to help students connect with the RPS.  
4. Work with other relevant local stakeholders, such as local employers, Local Pharmaceutical Committees (LPCs) and training providers to champion the benefits of becoming a member of the RPS and promote the work being carried out by the RPS
5. Use your local links and networks, to strengthen RPS communication channels, allowing the key messages of the RPS to reach members and non-members 

6. Proactively promote the RPS as a membership organisation and showcase the benefits of becoming a member, encouraging non-members to join.  Support and materials will be provided by the RPS to help you with this.

7. With our support, guidance and provision of resource, speak confidently about topics that are important to the RPS, our members and the wider pharmacy audience.

8. When appropriate and with our guidance, use your various social media channels to promote the work of the RPS and RPS membership.  

This list is a summary of the main accountabilities of this role and is not exhaustive. The role holder may be required to undertake other reasonable duties from time to time.
Success Measures

· Cultivation of successful and professional relationships with relevant Schools of Pharmacy

· Engagement with MPharm students, pre-registration pharmacists and newly qualified pharmacists 
· Increase in the number of people who sign up to RPS membership, particularly in the student, pre-registration and those in their early years of practice.
· Good evidence of engagement with key RPS partners and stakeholders

· Positive and constructive feedback from local leaders, peers and other networks

CORE RESPONSIBILITIES FOR THIS JOB 
· Personal responsibility – proactively seek out opportunities to promote the profession to pre-existing      and new networks

· Achieving results/delivering performance – helping to increase engagement and the number of MPharm students who sign up to RPS membership
· Being inspirational – be enthusiastic, passionate and a support of the profession and act as a role model for students, pre-registration and junior pharmacists.

Knowledge & Skills for this job

· A member of the RPS

· A passion for developing the pharmacy profession
· A basic understanding of the pre-foundation and foundation pharmacist training pathway

· Excellent communication skills
· Self-motivated
· Effective time management and organisational skills
· Excellent links with their peer networks and local employers and training providers
· Basic IT skills
· Awareness of social media
· Negotiating and influencing
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